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Recommendations for decision:

The Council is recommended to:

1. Approve the Pay Policy Statement for 2018 – 2019.

2. Approve the publication of the Pay Policy Statement by 31 March 2018 in line with the 
requirements of the Localism Act 2011.
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1.0 Purpose

1.1 The purpose of this report is to recommend that Full Council approve the new Pay Policy 
Statement and the publication of the Pay Policy Statement by 31 March 2018.

2.0  Background

2.1 On the 20 March 2018 Cabinet (Resources) Panel agreed to recommend the report on 
Pay Policy Statement 2018-2019 to Full Council for approval. 

2.2 Copies of the report can be accessed online on the Council’s website. Click here to 
access the report. 

Councillors are asked to refer to the report when considering the recommendations from 
the Cabinet (Resources) Panel.  

2.3 Cabinet (Resources) Panel recommended that:

Council be recommended to: 

1. Approve the Pay Policy Statement for 2018 – 2019.

2. Approve the publication of the Pay Policy Statement by 31 March 2018 in line with 
the requirements of the Localism Act 2011. 

3.0 Financial implications

3.1 The financial implications are detailed in the Cabinet (Resources) Panel report of 20 
March 2018. 

4.0 Legal implications

4.1 The legal implications are detailed in the Cabinet (Resources) Panel report of 20 March 
2018. 

5.0 Equalities implications

5.1 The equalities implications are detailed in the Cabinet (Resources) Panel report of 20 
March 2018. 

6.0 Environmental implications

6.1 The environmental implications are detailed in the Cabinet (Resources) Panel report of 
20 March 2018.

http://wolverhampton.moderngov.co.uk/ieListDocuments.aspx?CId=143&MId=7500&Ver=4
http://wolverhampton.moderngov.co.uk/ieListDocuments.aspx?CId=143&MId=7500&Ver=4
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7.0 Human resources implications

7.1 The human resources implications are detailed in the Cabinet (Resources) Panel report 
of 20 March 2018. 

8.0 Corporate Landlord implications

8.1 The Corporate Landlord implications are detailed in the Cabinet (Resources) Panel report 
of 20 March 2018.

9.0 Schedule of background papers

9.1 Cabinet (Resources) Panel report – 20 March 2018.


